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Introduction
One of the most prominent and pervasive evils in our national heritage and cultural reality is racism. The task of combating racism in all its forms is not a new one for Christian church bodies, but it should be a continuing priority as each era produces or harbors its own manifestations of this persistent and resistant sin. This statement of the Kentucky Council of Churches lifts up the urgency of our unfinished task: to raise awareness of racism in ourselves and our society and to transform it by the Gospel of Jesus Christ. 

Racism is deeply embedded in the history of the United States of America. The genocide of Native Americans, the enslavement of Africans, the mass internment of Japanese Americans during World War II and discrimination against Asian, Hispanic and other immigrants are some of the most prominent examples of a shameful thread of oppression in this country’s heritage.

What Is Racism?

As members of the Kentucky Council of Churches (KCC), speaking from our own experiences of racial oppression and drawing from studies and statements from our member ecclesial bodies [see Addendum 3], we seek to help the church better understand what racism is. A good starting point is clarifying the difference between prejudice and structural/institutional/systemic racism, a common and costly point of misunderstanding concerning two distinct phenomena. Throughout this statement the words “White,” “Black” and “race” are put in quotation marks. It is appropriate to do so because of the extent to which these are social and cultural constructs rather than biological realities.

Prejudice, as discussed in this document, is understood to be judgments made in the absence of due examination and consideration of facts. These judgments are held even when contradicted by evidence. In the absence of a factual basis, prejudices are driven primarily by emotional responses such as fear. When prejudice is based on “racial” considerations, it is “race” prejudice. Such prejudice often expresses itself in overtly bigoted attitudes and actions. However, “race” prejudice in itself is not the same as structural, institutional or systemic racism. When “race” prejudice – whether conscious or unconscious, active or passive – is combined with power, it becomes structural, institutional or systemic racism.

Racism is ultimately about power. Power – the capacity to achieve a desired outcome – is morally neutral, but the abuse of power by a dominant group, intentional or not, that functions to establish and preserve that group’s economic, social, political or ecclesiastical privileges and to deprive a subordinate group of opportunity transforms “race” prejudice into structural, institutional and systemic racism. Examples of structural, institutional and systemic racism include disparities in prison populations and criminal sentencing, especially drug sentencing; educational tracking; sorting in neighborhoods; inequalities in medical research, access and treatment; and unequal opportunities in employment and promotion. It maintains cultural norms, institutions and organized structures that embody group biases.

Racism includes biased assumptions about the genetic or cultural inferiority of certain racial-ethnic groups. It is embodied in practices that exclude persons or deprive them of their full humanity because of their racial-ethnic identity. Racism so permeates our customs and institutions that no member of a dominant group can fully avoid benefiting from it, and no member of a subordinate group can fully avoid the effects of oppression. Racism has personal, interpersonal, public, structural, institutional and systemic manifestations. Racism affects everyone.

The Church and Racism

Although Christian churches have played a sad and sinful part in the American story of racism, there is also a long history of resistance to oppression by People of Color that is deeply rooted in Christian churches. Many abolitionist leaders were Christians, and it was largely resistance fostered in the “Black” church during the Civil Rights Movement that pushed the issue of racism onto the agendas of mainline churches. (For a chronological overview of our Commonwealth’s particular background, please see Addendum 1: Kentucky-Specific Historical Context.)

The pronouncements of many churches on the issue of “race” have sometimes been stronger than their actual social actions. While the social policies and proclamations of various denominations have continued to emphasize inclusiveness and justice, these often do not translate into the hearts and minds and actions of their members. Even without conscious prejudice, we can allow practices, policies and systems that perpetuate injustice, discrimination and oppression to continue to flourish. Many Christians today are passive in the face of the adoption of regressive social policies. Maintaining the status quo will not take us where we need to go. We cannot be passively anti-racist; doing nothing allows systemic racism to continue to be perpetrated.
We must unlearn racist values and undo existing racist structures. This challenge is a long-term struggle that is achievable through commitment, analysis, prayer and persistence. With a clearer understanding of the depth and complexity of racism, the church can be empowered to lead this nation beyond the legal process of dismantling racism to the interpersonal process of rooting it out of our personal lives and our communities. In the process of engagement, the church itself will be transformed as it becomes an effective model and catalyst for change by living out a vision of a church that is truly one in Christ. 

Biblical Foundations to Guide Our Actions and Responses
We have an opportunity – and a responsibility – to end the oppression that is the result of systemic and institutionalized racism. This responsibility has a biblical mandate. Jesus made it clear that his entire life and ministry embodied and required freedom for the oppressed. Indeed, all of Scripture is replete with glimpses of how we should interact with our fellow children of God. The Bible teaches us that humankind was created in the Image of God. Based on centuries of Judaic and Christian teachings that have examined various substantive, relational, functional and other dimensions of this amazing declaration, we believe all humankind is made in the Image of God, regardless of the amount of melanin we possess (Genesis 1:26-27). Racism denies the image of God that is given each person in creation and makes an idol out of human physical appearance

Hebrew Scriptures, both “the law and the prophets,” are filled with calls for equity. For example, the prophecy of Isaiah gives a clear mandate to practice justice and equality:

Is not this the fast that I choose: to loose the bonds of injustice, to undo the thongs of the yoke, to let the oppressed go free and to break every yoke? Is it not to share your bread with the hungry and bring the homeless poor into your house; when you see the naked, to cover them and not to hide yourself from your own kin? (Isaiah 58:6-7)

The New Testament embraces these prophetic teachings about commitment to love and justice. The divine reinforcement of moral law undergirding right relationships is proclaimed and witnessed through the person, work and gospel of Jesus Christ. Jesus stands firmly in the tradition of the prophets Amos, Isaiah and Hosea when he chastises those who neglect the weightier matters of justice and mercy and when he asserts that nations will be judged by the way they treat those who are marginalized. At the synagogue in Nazareth, Jesus chose to read this particular passage from the Isaiah scroll:

The Spirit of the Lord is upon me, because he has anointed me to bring good news to the poor. He has sent me to proclaim release to the captives and recovery of sight to the blind, to let the oppressed go free, to proclaim the year of the Lord’s favor. (Luke 4:18-21/Isaiah 61:1)

In his discussions about the Kingdom of God and in his injunctions in the Sermon on the Mount, Jesus unequivocally proclaims that God’s will for the human community is to live as a family of mutually supportive, caring siblings (Matthew 5:1-12). Jesus summed up the obligations of a covenant people by telling us to “love the Lord your God with all your heart, and with all your soul, and with all your strength and with all your mind; and your neighbor as yourself.” He made clear who our neighbor really is in the parable of the Good Samaritan (Luke 10:25-37).

Racism also denies that we are One Body in Christ. As Paul wrote to the Galatians: 

“There is no longer Jew or Greek, there is no longer slave or free, there is no longer male and female; for all of you are one in Christ Jesus” (Galatians 3:25-28). 

Revelation 7:9-12 gives us a wonderful glimpse of the time when all God’s people of all “races” and all ethnicities gather around God’s throne to offer God their praise and worship: 

After this I looked and there before me was a great multitude that no one could count, from every nation, tribe, people and language, standing before the throne and in front of the Lamb. They were wearing white robes and were holding palm branches in their hands.

Making this vision a reality is what we work, pray and hope for. In sum, the biblical witness is that God created human beings as a diverse family to live together and to love one another as God loves us. We violate God’s intention for the human family by creating false categories of value and identity based on particular characteristics such as culture, place of origin and skin color and using these categories to create a “race”-based system that benefits some while oppressing others.

Acting on Our Convictions
The Kentucky Council of Churches (KCC) affirms that racism violates God’s purpose for humanity and is contrary to the gospel of Jesus Christ. The KCC recognizes that racism is sin. Racism is fundamentally a spiritual problem because it denies our true identity as children of God. The KCC is committed to confronting the ideology of “White” supremacy and the reality of “White” privilege -- the often undetected way in which “White” people enjoy advantages simply by virtue of the color of their skin.

The purpose of this policy statement is not to single out chief offenders in the racism of our society, but to acknowledge and address a continuing evil that involves us all. The KCC confesses its own complicity in the creation and maintenance of racist structures, institutions and systems in the larger society and in our churches themselves. While we rejoice in the witness of resistance to racism provided by past and current Council leaders and individuals and echoed by congregations and governing bodies we also recognize and lament that the Council has not spoken boldly enough nor acted courageously or creatively enough in response to racism. In Jesus Christ, God frees us to love and teaches us how to live as a family through the empowering presence of the Holy Spirit. We are led by the Spirit to participate in transforming personal lives, dismantling institutional racism, healing racial prejudice and hatred and building “The Beloved Community” for all of God’s children. The KCC is committed to helping all people overcome individual racism and individual complicity in structural, institutional or systemic racism, believing it is truly possible to “be transformed by the renewing of your mind” (Romans 12:2).

Unless significant initiatives are taken to counter current conditions and trends, racism will continue to corrupt our national and ecclesiastical aspirations for a society that truly incarnates “liberty and justice for all.” We therefore appeal to the people of our churches and our nation to make a renewed commitment to combat the sins of personal racism; structural, institutional and systemic racism; “White” privilege; and other intertwined manifestations and forms of racism. The moral integrity and credibility of both our nation and our churches are at stake in this struggle. For the members of the KCC particularly, our quest for visible unity is irrelevant – in fact, fraudulent – unless that unity embodies racial solidarity and produces a vital public witness for racial equality and fairness. The members of the KCC seek to embrace this commitment together.

Therefore, be it resolved that:
The Kentucky Council of Churches covenants to embrace racial and cultural diversity as God-given assets of the human family. The KCC covenants to become an anti-racist community, resisting oppression and working to overcome racism within its own structure, policies and staff; within the entire Christian family of faith; within the lives of our member judicatories and communions; and within the life of society by blending social analysis, self-education and education of others, institutional solutions and reconstruction and individual healing with discernment, prayer, restoration, acts of reconciliation and worship-based action. 

Putting Our Resolve into Action

We urge our members to commit their witness and resources to pursue freedom and justice in church and society by:
· recognizing and affirming the uniqueness of each person;

· providing educational opportunities that promote anti-racism and reconciliation within the KCC and among its member judicatories and communions;

· publishing information and statistics that inform churches about racism in the church and society;

· supporting legislation designed to combat racism;

· ending racial discrimination in employment, housing, education and medical care;
· ending judicial and legal disproportionality; and
· speaking out against and seeking to alleviate causes of racial hostility and abuse;

· confronting racism in the media through educational and other means;

· setting an example of reconciliation within and among social and ethnic communities;

· creating dialogue between conflicting parties in our communities relative to “race” relations;

· developing collaborative projects that foster networking among diverse racial, ethnic, cultural and religious populations;

· taking specific actions such as those listed in Addendum 2: Specific Suggestions for Judicatories, Congregations, and Individuals in Kentucky.

Addendum 1: Kentucky-Specific Historical Context
1792

Kentucky admitted to union with the first state constitution that establishes the legality of slavery.

1794

Kentucky statute gives free or freed African Americans “legal equality” with “Whites.”


1798-1799

Law concerning “Slaves, Free Negroes, Mulattos, and Indians” and second Kentucky Constitution change status of free People of Color by placing limitations on their rights, including voting and self-defense. Some cities and counties impose additional limitations. 


1824

Unsuccessful foundation of a community of “Black” women religious by Rev. Charles Nerinckx in Loretto.


1855

Berea College founded by abolitionist Rev. John G. Fee to provide interracial education.


1859

Rev. Fee is forced to close the school and leave Kentucky following John Brown’s raid on Harper’s Ferry, Virginia. 


1863

President Abraham Lincoln issues the Emancipation Proclamation, but his native state of Kentucky is unaffected because the proclamation frees slaves only in those states that have seceded from the Union. 


1864

Camp Nelson, south of Nicholasville, becomes the most important Union recruiting station and training camp for African Americans. Dependents of the soldiers also come to the camp seeking freedom. John Fee returns to Kentucky as a voluntary missionary and founds a school. 


1865

Slavery ends nationwide, including in Kentucky, after the critical number of states ratify the 13th Amendment to the U.S. Constitution. Kentucky does not ratify the amendment until 1976. The first great African American migration north begins.



1866

Berea College is reestablished by Fee and others, including African Americans from the Camp Nelson refugee camp.


1870

Members of Quinn Chapel A.M.E. Church in Louisville organize Kentucky’s first known protest of racial discrimination, challenging segregation on local streetcars. This action and other early “Black” protests would spark other actions demanding the rights to testify in court against “Whites,” to serve on juries and to vote. It also established a precedent for the involvement of “Black” churches in civil rights issues. 


1896

In Plessy v. Ferguson, the U.S. Supreme Court rules that “separate but equal” treatment for “Blacks” and “Whites” under the law is constitutional, thus institutionalizing “Jim Crow” laws keeping the “races” apart in public facilities. Justice John Marshall Harlan, a native of Boyle County, dissents. 


1904

The Day Law takes effect, segregating both public and private schools across Kentucky. The law was a direct response to the integrated education provided by Berea College. 

1908

U.S. Supreme Court upholds Kentucky’s Day Law. Justice John Marshall Harlan again dissents, protesting that the ruling puts racial prejudice ahead of civil liberties. 


1914

The NAACP opens a branch in Louisville to protest lynching and mob violence against “Blacks” and to fight a new housing ordinance reinforcing racial segregation. Under the ordinance, only members of the same “race” previously living in a house or apartment could move into it. Between 1865 and 1940, there were at least 353 lynchings in Kentucky; the vast majority of victims were African American men murdered by “White” vigilantes and mobs.


1917

The U.S. Supreme Court declares the 1914 Louisville residential segregation ordinance unconstitutional in Buchanan v. Warley. But the ruling does allow cities wide latitude in protecting “racial purity, preserving racial peace and maintaining property values.”


1935

Charles W. Anderson, an attorney from Louisville, is the first African American elected to the Kentucky House of Representatives since Reconstruction. He would go on to sponsor bills to fund out-of-state tuition for “Black” students denied higher education in Kentucky and to repeal the public hanging law. 


1941

A Louisville sit-in protests a segregated library, and Charles Eubanks files suit to attend the University of Kentucky’s College of Engineering, which leads to the creation of a “separate but equal” engineering school at Kentucky State College to prevent the integration of UK.


1945

Eugene S. Clayton is the first African American elected to the Louisville Board of Aldermen. Branch Rickey, co-owner and president of the Brooklyn Dodgers, visits the home of baseball commissioner (and former Kentucky governor and U.S. senator) A.B. “Happy” Chandler to ask him to overrule the baseball owners and allow the Dodgers to sign Jackie Robinson as the first African American to play in the modern major leagues. Chandler agrees. 

1948

Training opportunities for physicians and nurses are desegregated, and Louisville hospitals begin desegregating. The main branch of the Louisville Public Library is integrated. Lyman T. Johnson files suit against the University of Kentucky for admission.


1949

UK admits the first “Black” students to its graduate and professional schools. 


1950

The Day Law is amended to allow individual colleges to decide whether to admit African Americans if no comparable course is taught at Kentucky State College. Berea, the University of Louisville, Bellarmine, Ursuline and Nazareth admit “Black” students.

Three young African Americans are refused treatment at a Hardinsburg hospital, and one dies on the waiting-room floor. The death leads to a new state law prohibiting the licensing of hospitals that deny anyone emergency care. 


1954

The U.S. Supreme Court, in Brown v. Board of Education of Topeka, abolishes segregated public schools. UK opens undergraduate admission to “Black” students. 

Anne and Carl Braden, a “White” couple, purchase a house in the Louisville suburb of Shively in order to sell it to a “Black” man, Andrew Wade. The Wade family is harassed; the Bradens are put on trial for sedition amid charges of a Communist conspiracy; and the house is bombed. 


1955

Remaining state colleges are opened to all applicants. Russellville, Prestonsburg, Owensboro, Wayne County and Lexington public schools end legal segregation. A suit by the NAACP results in a federal court ban against segregation in Louisville municipal housing. 


1956

Legal integration of Louisville public schools begins peacefully. But in Union County, eight “Black” students enroll in Sturgis High School and a mob of “Whites” prevents them from entering. Chandler, serving a second term as governor, sends the state police and the National Guard to prevent violence. 

1957

The Kentucky High School Athletics Association allows accredited African American high schools to become members and to participate in state tournaments. 


1959

The NAACP Youth Council pickets Louisville’s Brown Theater when its management refuses to admit African Americans to see Porgy and Bess. 


1960

African Americans in Louisville organize a voter-registration campaign to replace city officials, capped by a rally where Dr. Martin Luther King Jr. of the Southern Christian Leadership Conference speaks to thousands. Young people in Louisville form a chapter of the Congress on Racial Equality and begin demonstrations at downtown businesses. The Kentucky General Assembly establishes the Kentucky Commission on Human Rights and prohibits discrimination in state employment. 


1961

Kentuckian Whitney Young Jr. becomes executive director of the National Urban League. The “Nothing New for Easter” boycott targets segregated downtown businesses in Louisville and sparks other acts of nonviolent resistance around Kentucky.


1962

The General Assembly empowers cities to create local commissions on human rights in order to prohibit discrimination in public accommodations and teacher employment. 


1963

Gov. Bert Combs issues a Governor’s Code of Fair Practice against segregation in state government and state contracts. He also issues the Fair Service Executive Order to discourage discrimination in public accommodations, but that order is later suspended. 

Harry N. Sykes and Luska J. Twyman are the first African Americans elected to the city councils of Lexington and Glasgow, respectively. Twyman would become mayor of Glasgow in 1969.


The use of scare tactics to force African Americans out of newly integrated neighborhoods is banned by the Kentucky Real Estate Commission. A group of Louisville women form the West End Community Council to encourage peaceful integration of residential neighborhoods. 

1964

The same year that the U.S. Congress passes federal Civil Rights Act, lack of support in the Kentucky legislature for a strong public accommodations bill leads to a mass march on Frankfort. More than 10,000 people, led by Rev. Dr. Martin Luther King, Jr., Jackie Robinson, Mahalia Jackson, and folk singers Peter Yarrow, Paul Stookey and Mary Travers demonstrate in support of civil rights legislation at the Kentucky State Capitol. Later, 32 people hold a hunger strike in the Kentucky House gallery to coerce legislators to pass the bill, but it never comes out of committee. 


1965

At a major conference on civil rights in Louisville, Gov. Edward Breathitt pledges support for a strong civil rights bill addressing employment as well as public accommodations. 


1966

The General Assembly passes the Kentucky Civil Rights Act. King calls it “the strongest and most comprehensive civil rights bill passed by a Southern state.” The law prohibits discrimination in employment and public accommodations and empowers cities to enact local laws against housing discrimination. The legislature also repeals all “dead-letter” segregation laws, such as the 62-year-old Day Law, on the recommendation of Rep. Jesse Warders, a Louisville Republican and the only “Black” member of the General Assembly. 


Bardstown adopts a comprehensive model ordinance prohibiting discrimination in housing, employment, and public accommodations. 


1967

Mae Street Kidd of Louisville is elected to the Kentucky House of Representatives. 

Open housing ordinances are passed in Covington and Kenton County, and the Fayette County Fiscal Court bans discrimination in housing in Lexington and the county. One of the first acts of Louisville’s new Board of Aldermen is to pass a strong ordinance against housing discrimination, replacing the weaker, voluntary one. 


1968

Georgia Powers of Louisville is elected to the Kentucky Senate. The General Assembly adds housing discrimination to the enforcement section of the state Civil Rights Act. 

A protest against police mistreatment in Louisville turns violent, and a week of disturbances ends in the arrests of six African Americans – dubbed the “Black Six” – on charges they conspired to blow up Ohio River oil refineries. After more than two years of demonstrations and court hearings, all charges against the six are dismissed. 



1969

The Kentucky Commission on Human Rights opens centers in Louisville and Lexington to help African Americans moving into new neighborhoods. A group of “Black” students, inspired by the “Black Power” movement, takes over a building at the University of Louisville to force changes on campus. 


1970

The Jefferson County Fiscal Court extends enforcement of Louisville’s local housing law to the county. 


1975

Cross-district busing to equalize the racial makeup of Louisville’s public schools sparks violent reactions, which eventually subside after two years. 


1976

The General Assembly, after a campaign led by Mae Kidd, finally ratifies the 13th, 14th and 15th Amendments to the U.S. Constitution – more than 100 years after they became law. 


1996

The Kentucky state constitution is amended to remove provisions for a poll tax and segregated schools. 


2007

The U.S. Supreme Court upholds the complaint of a “White” parent, Crystal Meredith, who says her child was twice denied the school she wanted to attend. (Many legal analysts believe Justice Kennedy’s concurring opinion will still allow local boards of education to use certain “race”-conscious measures to maintain integrity in schools; they just may not use “race” as the only factor when enrolling.)


2010

The Kentucky Commission on Human Rights marks its 50th anniversary.

2011

The Kentucky Council of Churches issues a policy statement calling on churches to make a renewed commitment to combat the sins of racism in all its forms.

Addendum 2: Specific Suggestions for Judicatories, Congregations, and Individuals in Kentucky
A. Personal and Congregational Commitments

· Make a commitment to confront prejudice in all its manifestations.

· Remember God is redeeming the world and bringing an end to racism.

· Pray that God may empower you to be a part of God’s work.

· Be aware of the privileges a “White” person has.

· Hold a study of your denomination’s commitment to equality both scripturally and historically.

· Be aware of your own racist feelings and thoughts. For example, “I am afraid because I am alone with a Hispanic man while waiting for the bus.” If possible, ask yourself why you have these feelings. Don’t let feelings and thoughts turn into behavior. Don’t say the thoughts out loud or allow the feelings to turn into racist behavior.

· Commit yourself to discourage and to disagree openly with racist comments, jokes or actions among those around you. Research indicates that when those in authority actively discourage racist behavior or words, such incidents decline. 

· Create a committee or ask an existing one to help the entire congregation understand and deal with issues of diversity and racism more effectively.

· Develop a congregational vision of affirming diversity and eliminating racism. Post it in the building, publish it in newsletters or bulletins and send it to local newspapers.
B. Consciousness Raising and Education

· Work with a congregation that is racially/ethnically different from yours on a common mission project.

· Explore an exchange of clergy and/or choirs with a congregation racially/ethnically different from your own. Perhaps a portion of the congregants could exchange as well.

· Hold congregational discussions on racism and diversity using appropriate materials from your judicatory, study circles material or video resources. Sponsor such discussions for the community as a whole.

· Sponsor a diversity or anti-racism workshop for members of the congregation or for the community as a whole.

· Organize an ongoing congregational book-discussion group that focuses on issues of racism and diversity in both content and choice of author.

· Plan congregational outings to museum exhibits and historical sites or attend cultural events from diverse cultural traditions.

· Keep the issues of concern to People of Color before the congregation through activities and displays.

· Bring in speakers who can educate and challenge the congregation in the areas of diversity and racism. 

· Include notes in your congregational newsletter on issues of diversity and racism and on any possible congregational activity. 

· Create a congregational environment that embraces diversity through artwork, posters, educational materials, toys, music, etc.

· Hold joint youth programs with a congregation racially/ethnically different from yours. 

· Establish an ongoing emphasis on racism and diversity in educational programs for all age groups. Create opportunities to celebrate creation’s vast diversity.

· Ask people from a racial ethnic group in your community to teach you about their history and culture.

C. Community Involvement and Action

· Attend meetings of local human rights or civil rights organizations and explore issues of common concern. Map out a strategy to work together.

· Clip articles from local newspapers related to racism or diversity. Post these on a bulletin board in your congregation and encourage members to monitor ongoing issues. Discuss these issues. Organize support to affirm diversity and combat racism through letter-writing campaigns, attendance at hearings and other methods of social action.

· Participate actively in the political process. Support legislation that assures everyone is protected against discrimination and that works for the good of all people. Hold a candidates’ night in your congregation, where they are asked to address the important issues before the electorate. Be sure issues of diversity and institutional racism are included on the agenda. Determine the views of both community and congregational leaders on issues of racism and diversity.

· Get the congregation involved in issues of equality and diversity in the community. Investigate housing patterns; look at the schools’ curriculum; check into your town’s hiring policy for municipal employees; investigate hiring practices of companies in the community.

· Respond quickly and strongly to hate groups, hate crimes or incidents of discrimination. Coordinate the community response.

· Volunteer with organizations that promote the value of diversity and combat injustice and racism in your community.

· Observe and honor the holidays and celebrations of various ethnic groups. 

· Design programs and ministries that reach out to population groups traditionally excluded or underserved by your congregation.

· Investigate hiring practices of companies in your community that you suspect of hiring an inadequate number of racial-ethnic people.

· Volunteer to work with the Human Relations Committee of your community in investigating discrimination in housing, banking or employment.

· Support legislation that assures everyone is protected against discrimination in housing and employment.

· Support organizations that are working for a good education for all children, not just your own.

· Ask your judicatory to either appoint a new committee or ask an existing one to help your whole congregation deal with both personal and institutional racism.

· Find ways to deal with hate groups. For example, the Ku Klux Klan (KKK) announced it would march in a college town in the South. The students organized a fair on campus to celebrate racial diversity and invited the whole town on the day of the march. When the KKK marched, no one was in town. They were all at the fair.

· Do business with companies owned by racial-ethnic individuals or groups; seek help from racial-ethnic professionals – doctors, dentists, lawyers, etc.

· Subscribe to the legislative alerts of the Kentucky Council of Churches and, when alerted, contact public officials with a Christian witness on racism-related policy matters. To subscribe, go to http://capwiz.com/kychurches/mlm/signup/
Addendum 3: List of Resources and Denominational Statements Addressing Racism
- This list can be improved and updated and recommendations are welcome. 

Please send recommendations to: kcc@kycouncilofchurches.org 
- Church-provided items are marked with an asterisk *

Becoming an Anti-Racist Church: Journeying Toward Wholeness

by Joseph Barndt. Focuses on a particular segment of the church: mainline Protestant Churches and Roman Catholic Churches in the United States. The author says, “The tragic reality is that the churches of our nation are not only divided and disfigured by denominationalism, but they are just as severely divided and disfigured by racism.” This book builds on Barndt's first book, Understanding and Dismantling Racism, and has three parts: The Past: Racism and Resisting Racism in Church History; The Present: Racism in the Church Today; and The Future: Shaping an Anti-Racist Church. 

Being Black, Living in the Red: Race, Wealth, and Social Policy in America

by Dalton Conley. This book demonstrates how many differences between “Blacks” and “Whites” stem from economic inequalities that have accumulated over the course of American history. Property ownership as measured by net worth reflects this legacy of economic oppression. Picking up where Oliver and Shapiro (Black Wealth, White Wealth) left off, Conley details how and why facets of net worth cascade into long-term inequalities. Conley shows in detail how the racial discrepancy in wealth holdings leads to advantages for “Whites” in the form of better schools, more desirable residences, higher wages, and more opportunities to save, invest, and thereby further their economic advantages.

Black Wealth, White Wealth: A New Perspective on Racial Inequality 

by Melvin L. Oliver and Thomas M. Shapiro. This award-winning book offers a powerful portrait of racial inequality based on an analysis of private wealth. Melvin Oliver and Thomas Shapiro analyze wealth – total assets and debts rather than income alone – to uncover deep and persistent racial inequality in America. They show how public policies fail to redress the problem. Compelling and informative, Black Wealth/White Wealth is pioneering research. It is a powerful counterpoint to arguments against affirmative action and a direct challenge to our present social welfare policies.

* Compendium of the Social Doctrine of the Church

Pontifical Council for Peace and Justice, United States Conference of Bishops. A document that examines the biblical basis of “The Equal Dignity of All People” as well as other important spiritual factors that encourage the ongoing battle against racism.
Denouncing Racism: A Resource Guide of Faith-Based Principles

An unprecedented compilation of faith and spiritually based principles, Denouncing Racism addresses how the concept of being actively anti-racist is documented in most faiths’ spiritual practices and policies. Available on the Web under publications at www.nccj.org.
Ending Racism in the Church

edited by Susan Davis and Sr. Paul Teresa Hennessee, SA. For clergy and lay leadership, this resource is an outgrowth of a 1989 study group and its awareness of racism as a church-dividing, church-uniting issue. Following the opening chapter, “What is Racism?,” three case studies and a collection of essays are introduced around the themes “Uncovering Racism in the Churches,” “Being the Body of Christ” and “Anti-Racism Work Across the Churches.” Includes a six-session study experience for small groups. 
Erasing Racism

A strategy in quest of racial unity, published in Mid-Stream, Vol. 37, Nos. 3-4, July/October 1998, for the Consultation on Church Union (CUIC).  http://cuicinfo.org/racism/racism.html
CUIC liturgical resources are available at http://cuicinfo.org/resources_publications/TalkAboutRaceSunday.pdf 

Even the Stones Will Cry Out for Justice: An Adult Forum on Institutionalized Racism

A powerful resource for congregations that want to reach out to and embrace people of all “races,” cultures and ethnic backgrounds. This resource provides biblical illustrations of how racism separates us from what God calls us to be; challenges and stimulates with questions, vignettes and discussion topics; and encourages change as members challenge the obstacles racism presents. Contains everything leaders need to conduct a three- or five-session Bible study or a one-day retreat. Available from Augsburg Fortress 1-800-328-4648 or www.augsburgfortress.org/store.

* Facing Racism: A Vision of the Beloved Community.

Statement approved by the 211th General Assembly (1999) of the Presbyterian Church (U.S.A.). Statement developed by the Initiative Team on Racism and Racial Violence. Statement published by the PC (USA) Office of the General Assembly. To order copies, contact Presbyterian Distribution Service (PDS), 100 Witherspoon Street, Louisville, KY 40202-1396, 1-800-2612 (PDS) or OGA Sales 1-888-219-6700.
Inclusion: Making Room for Grace

by Eric H.F. Law. Eric Law provides some of the best resources available for congregations on diversity, the many cultures present in our communities and congregations and the call of the gospel to extend our boundaries to include the “outsider.” There is much here that should be put into practice at once in congregations, and it is supported with a remarkably accessible biblical and theological framework – materials that might be put to excellent use in adult education programs. Available from Chalice Press, www.chalicepress.com.

* Living the Faith

A compilation of stories, advice and reflections about creating and nurturing multicultural relationships for individuals and congregations seeking to reach out to people whose “race” is different than their own. Presented in five sections, it is particularly well suited for adult forums or other groups that meet regularly. Includes exercises that help shed light on how you understand that faith transcends culture, and through our shared faith in Christ, it’s relatively easy to share friendships across cultures. Available ELCA Distribution Service, (800) 328-4648.

* Pronouncement Calling the United Church of Christ to be a Multiracial and Multicultural Church

Adopted by the 19th General Synod, this document is available on the UCC.org Web site and includes a list of the “marks of a multiracial and multicultural church.”

Race: The Power of an Illusion (video)

This ground-breaking three-part series from California Newsreel challenges and reveals how the myth of “race” took hold and still retains its power. The video is the first series to scrutinize the very idea of “race” through the distinct lenses of science, history and our social institutions.
* Resource for a National Dialogue on Anti-Racism

Growing out of the Pastoral Letter from the House of Bishops in March 1994, this is an excellent set of resources, including exercises, Bible study and worship services, for use at the congregational level. Contact the Peace and Justice Office, Episcopal Church, 815 Second Avenue, NY, NY 10017, 1-800-334-7626.

* Resources of the Christian Church (Disciples of Christ) Reconciliation Ministry

Can be found online at www.reconciliationministry.org/Resources/tabid/614/Default.aspx.
Show No Partiality

This study guide helps us uncover and understand racism, putting us in dialogue with people of a variety of “races” – and with ourselves. We discover that we are called to be transformed and transforming. Available from Chalice Press at www.chalicepress.com/
Statement about Affirmative Action

by the Massachusetts Council of Churches Ecumenical Working Group to Counter Racism www.masscouncilofchurches.org/docs/doc_affirmative.htm.

* Steps Toward Wholeness: Learning and Repentance

Prepared by Carolyn Henninger Oehler, Ph.D. Developed to serve as preparation for the 2000 General Assembly, this resource contains materials and guidelines for six sessions lasting from 45 minutes to two hours each. Each session starts with a worship sequence and ends with a prayer. Some sessions deal specifically with the different branches of Methodism, but personal and institutional racism are also explored. Available from the General Commission on Christian Unity and Interreligious Concerns and the Council of Bishops of the United Methodist Church.

Strangefruit.org

From 1882-1998, 4,743 murders by lynching occurred in the United States. Seventy-two percent of the victims were African-American. Strangefruit.org is a resource for more information about this deadly practice.

The Color of Fear (video)

Part of a series of three films (including Stolen Ground and Walking Each Other Home) that discuss racism and its impacts on men’s lives today. A group of North American men of Asian, European, Latino and African descent candidly share their individual struggles with racism. Available from Stir Fry Seminars at www.stirfryseminars.com. 
The Grace of Silence

By Michelle Norris. In this eloquent and affecting memoir, Norris, co-host of NPR's All Things Considered, examines both her family's racial roots and secrets. 
* The Sin of Racism: A Call to Covenant

A pastoral letter from the House of Bishops to the Episcopal Church, March 2006.

www.episcopalchurch.org/3577_73047_ENG_HTM.htm.

The Wall Between
by Anne Braden. Braden’s 1958 classic describes how she and her husband, Carl, a “White” couple, purchased a house in an all-“White” neighborhood of Louisville and, in a pre-arranged transaction meant to protest segregation in housing, resold it to a “Black” family. This book tells of the subsequent bombing of the house and the prosecution of the Bradens. Seizing on another inflammatory issue of the time, their opponents attempted to link integration efforts to Communism. The Bradens were tried – and Carl jailed – on charges of sedition. Meanwhile, the home buyer, Andrew Wade, had to move his young family out of the house because of fear for their safety.
Uncovering Racism

By Kathryn Goering Reid and Stephen Breck Reid

This useful book includes 10 Bible study lessons, a section on suggestions for sharing and prayer and even some music to help congregations study the implications of racism and explore ways to take action and avoid complacency. Each Bible study could be used on its own or an in-depth study can be undertaken using all the material. Part of a Bible study series used widely inter-denominationally. The authors are members of the Church of the Brethren and live in and serve the church in Austin.

Available from Brethren Press at 1-800-441-3712 or www.brethrenpress.com/store/bpress.

Unpacking the Invisible Knapsack

A powerful essay about “White” privilege by Peggy McIntosh. www.case.edu/president/aaction/UnpackingTheKnapsack.pdf.

* Welcoming the Stranger Among Us: Unity in Diversity

U.S. Conference of Catholic Bishops. A variety of resources, projects, challenges, plans, youth programs and adult education for congregational use. The centerpiece 60-page brochure provides history and traditions of the church and recognizes the dynamics of migration in the 21st century and its new requirements for ministry at all levels. Five related brochures (four or six pages each) give specifics in “kits” for parish leaders and homilists and an extensive bibliography and resource list. Includes a short brochure printed in seven languages (English, Spanish, Korean, Vietnamese, Chinese, Haitian Creole, Brazilian Portuguese). Available at U.S. Conference of Bishops Bookstore 800-235-8722 or www.usccb.org/publishing/index.htm.

What Makes Me White? (video)

This film by A.M. Sands is about the invisible influences of “whiteness” on people’s personalities and their life choices. http://www.whatmakesmewhite.com/index.htm
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